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1. Organizational Citizenship 3. Positive Organizational Behavior 5. Resiliency

Behavior (POB) 6. Optimism

2. Psychological capital 4. Hope 7. Self-Efficacy
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1. Structural Equation Model (SEM) 3. Partial Least Squares (PLS) 5. Composite Reliability (CR)
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1. Goodness Of Fit 3. Relative Index 5. Inner Model
2. Absolute Index 4. Outer Model
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