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Abstract

The purpose of this study was to design and test a
model for some precedents and outcomes of work
ability index. The variables in the model consisted of
precedents  variables (inpersonal resources, life
management strategies and job-related stressors) and
outcomes variables (health- related quality of life and
job performance). The participants were 320 employees
of NISOC in Ahvaz, who were selected by stratified
random sampling method. From this sample, 72 percent
were men and average age was 41 year. Instruments
used in this study were work ability index, life
management strategies, general self-efficacy, optimism,
coping skill, effort —reward imbalance, demand-control,
health related quality of life and job performance
questionnaires. Findings indicated that the proposed
model fitted with the data. Result also indicated that
increasing personal resource, life ~management
strategies and decreasing job-related stressors may lead
to better work ability, increasing quality of life and
improving job performance.

Keywords: Work ability index, Personal resources,
Life management strategies, Job stress, Quality of life.
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